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Background of the 3rd Annual Symposium on Business and Human Rights, 2021

Since 2018, Resource Rights Africa (RRA) and DanChurchAid in collaboration with Uganda Human Rights 
Commission, Ministry of Gender Labour and Social Development and with financial support from the 
Ministry of Foreign Affairs (MFA) Denmark and the Danish Mission in Geneva have been organizing the 
Annual Symposium on Business and Human Rights. This annual event brings together stakeholders in 
Uganda and globally to take stock of the opportunities and challenges in advancing respect for human 
rights by businesses in the country and in the region. The 2020 Annual Symposium focused on the 
development of the National Action Plan on Business and Human Rights (“NAPBHR”) process in Uganda 
while identifying lessons learnt, and existing opportunities in promoting Business and Human Rights 
through a regulated business environment and identifying challenges associated with the process in 
Uganda.

The Government of Uganda, through the Ministry of Gender Labour and Social Development adopted a 
NAP in August 2021, becoming the 1st African Country to do so. The NAPBHR provides a set of aspirations 
that have been agreed upon through an annual consultative process aimed at guiding both state and 
non-state actors and reminding them of their roles in advancing respect for human rights by businesses.

The Goal of the NAPBHR is towards the elimination of human rights violations and abuses while 
undertaking business activities by any person or entity.

The National Action Plan on Business and Human Rights identifies some emerging and priority issues 
which provide the context for the development of the policy document. These include land and natural 
resources in relation to protection of land rights evidenced through evictions of rural and urban 
communities to give way to business establishment. The Environment and the resulting negative impacts 
including a reducing forest cover and atmospheric pollution; Labour rights and rampant violation of human 
rights as well as the concerning human trafficking arising from externalization of labour and revenue 
transparency, tax exemptions and corruption. Critical groups under focus in the NAPBHR include women, 
people living with disabilities, children, older persons and people living with HIV/AIDS who are 
disproportionately affected when businesses fail to respect human rights standards and remedy when 
violations occur.

Worth noting is the important role of the different stakeholders working within the business and human 
rights spaces including government, companies, communities where business operations are taking place 
and civil society organisations. These stakeholders will be key in ensuring effective implementation of the 
NAPBHR, enforcement and promotion of dialogue within government, business, civil society, and citizens. 
As the country gears up for the implementation phase, stakeholders including the private sector, 
government agencies, communities impacted by operations of business and human rights defenders need 
to set strategies and a clear roadmap for the implementation of the NAPBHR.

It is on this premise that Resource Rights Africa with partners: Dan Church Aid (DCA), The Danish Ministry of 
Foreign Affairs, Ministry of Gender, Labour and Social Development, Uganda Human Rights Commission, 
Office of the High Commissioner for Human Rights (UN OHCHR), Avocats Sans Frontiers (ASF) and SEATINI- 
UGANDA organized the 3rd Annual Symposium on Business and Human Rights under the theme: “Looking 
ahead: Partnership for effective implementation of the National Action Plan on Business and Human Rights 
in Uganda”.
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1.1 Objectives of the Symposium.
• To provide stakeholders with space to reflect on the opportunities presented by the adoption of the 
NAPBHR by the Government of Uganda and utilize this regulatory framework to ensure more responsible 
business conduct in Uganda.

• To highlight opportunities and strategies to enable effective adherence to responsible business conduct 
including issues of tax justice following the endorsement of the NAPBHR in Uganda. 

• To reflect on how the rights of indigenous people can be best protected in response to documented land 
evictions, and negative social and environmental impacts arising from business operations in the country.

• To reflect on how the NAPBHR will advance the rights of women, other marginalized groups including 
human rights defenders especially those advocating for responsible business conduct and the rights of 
indigenous communities.  

LIST OF ACRONYMS

CSO  : Civil Society Organisation
NAPBHR : National Action Plan on Huma Rights
NCHRD-U : National Coalition for Human Rights Defenders Uganda
RRA  : Resource Rights Africa
UN  : United Nations
UPR  : Universal Periodic Review

Abaho Herbert, Programme Officer, Business and Human Rights having a light moment with Mr. Franz 
Eichinger, Regional Director for East Africa, HOORIZONT3000.
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James Nkubi, the Moderator welcomed participants to 
the meeting and thanked them for sparing their time to 
participate in the Symposium. He urged the participants 
to contribute to the discussion and ensure a participatory 
meeting. He informed the participants that the 
discussion was to create synergies towards the 
implementation of the National Action Plan on Business 
and Human Rights.

Opening Remarks by James Nkubi

Ms. Roya Amanda Zarrehparvar Hovsgaard signing in at the Symposium.
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2.1 Remarks from the from the Coveners
Remarks from Ms. Janepher Taaka, Chairperson Board, Resource Rights Africa

Ms. Janepher Taaka welcomed the participants to the meeting and gave special thanks to those that had 
travelled from up country. She noted that Uganda was among the first African countries to adopt the 
National Action Plan on Business and Human Rights. She noted that the NAP comes at the time where it is 
very important as it will transform the lives of women and young people. She noted that the increasing 
development of business remains key to people's human rights. She noted the preamble of NAPBHR brings 
out clearly the benefits of business that are growing in our communities and as thus have an effect on 
people's human rights.

She noted that with many developments there has been many reported cases of land evictions and cases of 
gender based violence specifically sexual violence. She continued and said that there is an urgent need for 
the Government of Uganda to constitute a technical team to monitor the respect of HumanRights in 
business so as to implement the National Action Plan on Business and Human Rights in Uganda.

Remarks from Mr. Anders Bastholm 
Hansen, Country Director, DCA

He welcomed everyone and thanked people for coming 
both those attending virtually and physically. He noted 
that regulation of business and human rights is key and 
important as it is key to people's livelihoods.

He thanked Resource Rights Africa, the European Union, 
UN Office of the High Commissioner for Human Rights 
and ASF for their financial support towards the success of 
the Symposium. He noted that it is extremely crucial and  
imperative to engage the business community into 
business and human rights discussions.

He said that DanChurchAid has successfully set up 
strategic long term solutions in business and human 
rights through coordination with the private sector 
especially in West Nile, Teso & Karamoja sub-region.
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Remarks from Hon. Jacklet Atuhaire
Commissioner, Uganda Human Rights 
Commission.

She noted that the Symposium is timely to address 
Human Rights violations in business activities. 
Over the years the Uganda Human Rights 
Commission has monitored the mining sector in 
Karamoja and noted that the commission has been 
monitoring issues of Gender Based Violence, 
sexual exploitation, child labour and lack of 
compensation during land acquisition.

Official Opening Remarks

Remarks from Roswitha Kremser 
Head of Coordination Office for 
Development Cooperation Austrian 
Embassy.

She welcomed all participants to the symposium 
and thanked Resource Rights Africa and its 
partners for convening the Symposium on 
Business and Human Rights.
 
She said that is paramount for the justice 
institutions and the Uganda Human Rights 
Commission to be sufficiently equipped  and 
supported because they are the biggest 
safeguards of human rights in private sector 
activities.

She then stressed that there is indeed a need to 
search for the best and brightest minds in Uganda 
to find paths for a harmonious way to combine 
development, growth, environmental protection & 
the preservation of human rights.
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Remarks from Mr. Ole Dahl Rasmussen, Royal Danish Embasy

Mr. Ole Dahl Rasmussen noted that the human rights and business development must go 
together. The NAP on Business and Human Rights offers a chance for Uganda to start on a good 
note unlike when countries like Denmark started 150 years ago.

Uganda being among the first countries to adopt NAPBHR is good news, if we come together we 
go far as Uganda and Africa at large. We trust that this Symposium as such initiatives of dialogue 
will not die away but will rather be strengthened. We also believe that Uganda and other 
stakeholders will continue to pay attention to human rights.

We also believe that the media and Civil Society have a big role to play in the development of the 
country and thus their contribution should not be undermined. At the moment, we are also faced 
by another crisis of Climate Change, and as Denmark we aware of this and we shall continue 
supporting interventions aimed at mitigating effects of climate change.
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Remarks by Hon. Sam Engoola, State Minister for Labour, Employment and 
Industrial Relations

He welcomed all people and thanked Resource Rights Africa and partners for convening the Symposium 
which he said was important for the times given the passing of the NAP on Business and Human Rights.

Uganda being a state party to many regional and international instruments means that it is committed to the 
protection and promotion of human rights. These instruments requires members states to abide by the 
provisions of these instruments.

Over the years the NRM Government has provided a favourable environment for the promotion of human 
rights and for businesses to grow. He noted that whereas there are still issues in business and employment, 
the government is committed to having everything resolved. He said that the challenges include 
Corruption in business process, use of child labour in the value chains and these undermine the 
commitment of government towards promotion of human rights.

In order to address these challenges, the government adopted the National Action Plan on Business and 
Human Rights. All this is highlighted in the objectives of the NAP.

We are calling upon for the collaboration with other stakeholders such as other Ministries, Departments 
and Agencies, media, academia and CSOs if we are to realise the full potential of the NAP on Business and 
Human Rights.
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Remarks by Mr. Morrison Rwakakamba, Board Chairperson of Uganda 
Investment Authority.vva

He noted that Uganda Investment Authority saw this invitation to the Symposium as an opportunity to have 
a genuine conversation on business and the adherence to human rights. He further explained the idea of 
businesses being the face of economic development in Uganda.

As UIA we shall continue to support business that solve problems and not one that create problems. We have 
a clear law such as the Uganda Investment Code Act which states that alteast 70% of the employees must be 
Ugandans. We are clear that the young people are empowered through your investments and business. It 
should also be noted that we have a strong commercial court which seeks to address the issues in business, 
the small issues are resolved through mediations and other are handled by the court.

We got a directive from His Excellency the President of the Republic of Uganda, that we should create 25 
industrial parks because we believe that each industrial park will create 10,000 jobs. The president gave us 
directive that the land we get must not be in wetlands.  He continued and said that with Uganda's aim of 
using industrialising to create jobs and foster economic growth for the country, the UIA will be centering 
guidance by the National Action Plan on Business and Human Rights.

He said that as we pursue the Human Rights agenda let’s ensure a holistic approach. A 360 degrees 
approach. We need to have hard conversations on the economy versus human rights. How alive is the 
Business and Human Rights to the realities of today?, Morrison asked.
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Panel Discussion

Mujuni Bernard, Commissioner, Equity and 
Rights, MGLSD told the participants that the 
government has invested in physical infrastruture 
than social infrastructure and he believes this is the 
time the govenment should focus on social 
infrastructure if people are to benefit from the 
physical infrastruture.

He further noted that that the recently developed 
NAP on Business and Human Rights lays a strong 
foundation for the Social Impact Assessment and 
Accountability Bill, 2021 which will secure 
justiciability on rights violations by businesses.

He noted that in the view of the Ministry of Gender 
Labour and Social Development the National 
Action Plan sets out a clear grievance handling 
mechanism and that its very important that 
communities are able to make complaints on 
Human Rights based concerns as they arise.

Robert Kirenga, Executive Director, NCHRD-U 
said that NAPBHR does not create a a new 
obligation but rather reasserts the role and 
responsibility of government towards its citizens. 
As Human Rights Defenders (HRDs) we welcome 
the NAPBHR because we believe that this will offer 
another platform for the protection of HRDs.

HRDs are also protected by Article 135 of the 
Ugandan Constitution. He continued and said that 
the NAPBHR omits the wording of Human Rights 
Defenders but instead generalizes HRDs as civil 
society. He noted that it is important for the 
government to ensure that the National Action Plan 
on Business and Human Rights is implemented.

Robert noted that we have good policies and laws 
but we as you know we have a challenge of 
implementation. We need to come together such 
that we can see the light of this NAPBHR and we are 
working hard to see that the Plan is translated into 
different languages.

We want to see the Non-Government Organizations 
Bureau (NGO Bureau) work as an enabler of the 
work of NGOs rather than a frustrator to the work of 
NGOs where people are arrested for baseless 
allegations.

Robert noted that there is a need to fast track the 
passing of the Human Rights Defenders (HRDs) 
Protection Bill in order to protect HRDs working on 
business and human rights especially because of 
the increased militarization and arbitrary arrests of 
HRDs.



Ruth Ssekindi, Director Monitoring and 
Inspection, UHRC.
It is true that some companies are richer and more 
powerful than states. This means that they have 
leverage and have political clout and support 
which fuels violation of human rights because they 
are big. Most of these companies the last thing 
they think about is human rights and 
environement yet these are the things that affect 
the local people.

The NAPBHR is founded on the UN Guiding 
Principles on Business and Human Rights and they 
call upon the companies to pay attention to the 
rights of people. This NAPBHR further calls upon 
the state to protect the citizens by paying attention 
to the environment and communities. The UN 
Guiding Principles emphasize the aspect of 
remedy where companies are engaged in 
exploitation of resources, they must compensate 
the people. 

It is unfrotunate that with so much wealth and 
resources the local communities for example the 
Karamojong cannot benefit from the mineral 
resources in their areas.
The NAPBHR also emphasizes the issues of labour 
rights and yet we do not have a minimum wage.

She noted that Uganda's multi-national firms are 
pre-occupied with profits. Businesses must respect 
rights and communities where their mining 
companies are it is the National Action Plan on 
Business and Human Rights.

The NAP on Human Rights has not yet been 
passed!

Brenda Akankunda, Programme Officer, 
Investment for Sustainable Development, 
SEATINI-UGANDA.
Are we moving together as a region in terms of 
laws and policies in the business and human 
rights? She noted that if it is about laws, Uganda is 
among the countries with the best laws. She noted 
that it is very unfortunate that despite the good 
laws, there is no political will to implement these 
laws.

The best way we can be able to benefit from such 
laws, as a civil society, our role should be to come 
into place and look at how to bridge the gap and 
also build capacity. The actual truth is that when 
we talk about investments in Uganda, let it be a 
win-win. While the investors come in, let them also 
adhere to the laws that are put in place to protect 
the citizens and their property.
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Irene Ekonga, Head of Programmes, FIDA-U

She noted that the NAPBHR will offer: a comprehensive framework for the coordination of multi-
sectorial efforts to ensure greater respect of human rights and corporate accountability and 
highlights the experiences of women and how they interact with businesses.

She also noted that the strategies highlighted in the NAPBHR gives urgency and voice of women 
rights and other vulnerable groups by putting them at the forefront of efforts to combat and 
address human rights violations within the context of businesses. She continued to reiterate the 
importance of the NAP on Business and Human Rights in addressing specific rights issues that 
are gender sensitive in nature, for example discrimination of women in terms of access to 
opportunities, Gender Based Violence in the extractives sector and the strengthening of social 
protections for vulnerable groups.

Norah Gotzmann, Danish Institute for Human Rights

It is very good that Uganda's NAPBHR greatly highlights and sets out to address the issues related 
to abuses of Gender Based Violence especially against women.

We should also understand that the NAPBHR doesn't address all issues of gender violence which 
means that more intervention beyond NAPBHR should be put in place.

Norah Götzmann emphasized that implementation of the NAPBHR ought to prioritize protection of 
women in communities where multinationals invest, in informal sectors and also Women Human 
Rights Defenders, she said that a gender responsive implementation plan is key. There is need to 
put in place an implementation framework for the NAPBHR.
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Bernard Mujuni noted that next they will be rolling the NAPBHR to different regions, such that all people 
aware of its provisions.

Ruth Ssekindi noted that they are happy as Commission because they had nothing to hold corporates 
accountable and as thus they are glad that something is now in place. She also noted that she is happy 
about the provisions of NAPBHR which call for sensitization and empowering the local communities.
We are looking to partner with various institutions such as the Ministries and CSOs to ensure that we pass 
on information about this document then we shall have done a great job, she noted.

Robert Kirenga noted that implementation of NAPBHR is a shared responsibility between government and 
other stakeholders such as CSOs. There is also need to collaborate more with media because we all 
understand the role of media regarding exposing companies and business that violate human rights in 
workplaces. We also need to understand that young people must be at the centre of the  implementation of 
this NAPBHR because they constitute majority of the population. We also need to rally citizens to seek 
information and probably.

Sheilah Tusime from Bunyoro noted that there is an information gap among the local communities. You will 
also realise that many people in local communities don't have information regarding various things. She 
gave an example of the oil spillage that happened in Kigorobya. People have never been told what is going 
and probably how they should be able to deal with another spillage. Sheilah decried the continuous 
destruction of Bugoma Forest by Hoima Sugar Limited where the forest has been cut down. She noted that 
Hoima Sugar employees are increasingly commiting attrocities.

Nangiro Simon thanked Resource Rights Africa for the engagement and thanked CSOs for speaking on 
behalf of the people. Sometimes people in Karamoja ask themselves whether the roads being constructed 
are meant to benefit the Karimajong or meant for transporting minerals. Most of these companies engaged 
in mining don't pay attention to issues of climate change as their interest is to get minerals. They are 
employing children in these mines as many of the governmemt officials are just looking on. We have 
different entities such as UNICEF and UHRC who only stop at speaking in Kampala but do not pay attention 
to what is happening on ground.

Leila talked about the issue of access to information especially on projects where government desires to 
get land. People whose land has been taken away are not compensated. Our local leaders especially those 
at district local government are silent about these issues that are happening to the local communities. 
These people need timely compensation, you cannot evaluate people in 2018 and up to 2021 they are not 
yet compensated.
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Faridah Kyomuhangi, Coordinator Programmes, Avocats 
Sans Frontiers (ASF) shared the highlights of the analysis of 
corporate obligations in Uganda's oil and gas sector. She 
suggested that there is need for government interactions 
with the local communities to understand some of the laws 
regulating sectors such as the mining and extractives sector.
 
Shrinking Civic Space: She noted that most of these places 
where exploitation is taking place, they are highly 
militarized, CSOs working in these areas can hardly monitor 
and follow up various issues. HRDs are highly targeted not 
only by the state but also by companies engaged in 
exploitation.

We are also faced by the issues of access to effective remedy 
where it remains unfortunate that many marganilsed people 
cannot be compensated adequately and in a timely manner.
It is a noticeable trend that the extractives sectors continue 
to affect the rights of marginalized deep at the grassroots 
level simply because our private companies do not care and 
pay attention to needs of the people. These companies put 
profits ahead of the lives of the people.

He talked about land tenure and security noting that 
there is a lot of insecurity on land especially in areas 
where minerals are discovered. This has been affected by 
issue of surface rights compensation and compulsory 
land acquisition. 

He said that many development companies in various 
businesses tend to ignore the negative impacts of mining 
on the environment that affects water, air and soil. Most 
activities carried out tend to affect the people living in the 
local communities where these resources are being 
exploited.

Access to information remains one of the biggest 
problem in the marginalized communities because these 
people do not have a clear structure of following up and 
getting the necessary information.

There is still a problem of safety and livelihoods which 
affects women in most cases given the fact that there are 
the dominant dependents on land through activities like 
agriculture.

Presentation of preliminary findings from 
Community Based Monitoring (CBM) of the 
Impact of the Extractives Industry on 
Human Rights in Bunyoro and Karamoja 
Sub - regions

Frank Tumusime, Team Leader, ANARDE.
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Reactions from the Audience
Robert Turyakira from the Environmental Shield noted that the issue of access information is 
downplayed by the Ministries Departments Agencies (MDAs) which seem uncooperative to give 
information to the people. He noted that it will be very hard to hold these entities responsible 
because they don't give adequate information about the different projects. 

He further stressed that access to environmental information by the public and HRDs remains the 
biggest challenge and thus welcomed the NAPBHR and hope that it will address this challenge 
going forward.

He noted that all the projects being implemented must have an aspect of environment 
protection. He noted that development must not only look at money but look at sustainability.

Festo Kajura from Busongora talked about the issue of Lake Katwe where about 1000 people 
were threatened to be evicted from the lake under the guise of an Memorandum of 
Understanding (MoU) of investors with the local authorities. He noted that despite an alleged 
MOU, this MOU has never been produced.  Much as we need development but the livelihoods of 
the people must be given priority.

Jonan Twinamatsiko noted that NAP still falls short on the aspect of tax evasion especially by 
companies exploiting oil and gas resources. Derrick inquired what plans are available by CSOs 
and HRDs at large to make the situation better? He noted that most stakeholders intervene when 
the situation is already out of hand. Edward Serucaca from the National Coalition of Human 
Rights Defenders - Uganda (NCHRD - U) noted that CSOs must leverage on the aspect of the 
Universal Periodic Review (UPR) because the NAPBHR is a product of the 2016 Universal Periodic 
Review (UPR) recommendations which CSOs must leverage on and ensure that the NAPBHR is 
implemented.
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Closing Remarks
Mr.Robert Kotchani, Country 
Representative, OHCHR

This Symposium has clearly brought out the ways of how 
NAPBHR can be implemented. He noted that NAPBHR 
doesn't bring any new idea but rather emphasizes the 
already existing mechanism.

He further noted that considering Uganda's rate of 
development, it is extremely crucial and imperative to 
engage the business community into business and 
Human Rights discussions. 

He continued and said that the National Action Plan on 
Business and Human Rights for Uganda seeks to promote 
a harmonious relationship where businesses and 
communities thrive. It is the obligation of Government of 
Uganda to ensure that respect for human rights is upheld.

Much as there is a lot of skeptics, we need to understand 
that this NAPBHR is for next 5 years and therefore work 
towards ensuring that local communities benefit from the 
NAPBHR.

Remarks of Andrew Byaruhanga, 
Executive Director  RRA

In his closing remarks, Andrew appreciated the 
organizing committee members led by Abaho Herbert, 
Programme Officer, Business and Human Rights at RRA 
for coordinating the Symposium activities.

He specifically appreciated the role that has been played 
by DanChurchAid and The Danish Ministry of Foreign 
Affairs (Danida). Specifically, Ms.Gladys Nairuba and 
Roya...have been instrumental in making the Annual 
Symposium on Business and Human Rights in Uganda a 
reality. 

Over years, the Symposium has now drawn in other 
partners like UN Office of the High Commissioner for 
Human Rights, SEATINI-UGANDA and Avocats Sans 
Frontiers that has made it possible to have the 3rd 
Annual Symposium live on national television (NBS TV) 
as well as organize satellite Symposia in Karamoja and 
Bunyoro sub-regions.

He welcomed delegates to a Photo Exhibition at the 
main venue through which human rights violations in 
the mining sector in Karamoja have been captured 
through photography and exhibited. 



RECCOMENDATIONS BY STAKEHOLDERS AT THE SYMPOSIUM.

1. Design the implementation road map for the NAP on Business and Human Rights highlighting time 
frames, outcomes and stakeholders responsibilities.

2. Ensure coordinated efforts by interventions from different stakeholders while implementing the 
NAPBHR.

3. Support the enactment of the binding treaty on Business and Human Rights to add legal bearings to the 
NAPBHR
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Pictoral Section
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